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Presentation Aim 

• Outline how Coleg y Cymoedd  can support skills development  

 

• Working with us to support future skills needs – Rail Centre of 
Excellence  

 

• Apprenticeship Frameworks and Upskilling  

 

• Establish how Coleg y Cymoedd can support employers  



Supporting Skills Needs  
 

• Access to various funding streams  
 

– Apprenticeships  
– Upskilling@work  
– Bespoke Programmes 

 
• Development of new qualifications and frameworks 
 
• Full time Rail Programme  
 
• Rail Centre of Excellence 
 
• Curriculum Boards  
 



Qualification Offer  
 
 
• Rail Engineering (Track) Level 2 - 3 
 
• Rail Engineering Overhead Line Construction Level 2-3 

 
• Signalling Level 2  

 
• Construction Trades Level 2 - 3 
 
• Civil Engineering Level 3 - 5 

 
• Electrical and Mechanical Engineering Level 3 - 5 
 
• Leadership and Management Level 2 – 7 
 
• Customer Service / Administration Level 2 - 4  

 
 
 

 



Industry Training  
 
 

 
 

 

Electrification (OLE) 

• Appointed Person / Nominated person / OLEC 1 / 2 / ROCS installation and maintenance (Rigid 
Overhead Catenary System) 

Portable Plant (Small tools): 

 Rail Saw / Rail Drill / Sleeper Drill / Hedge cutter / Brush Cutter / Hand Trolleys/Iron Man / 

Impact Wrench / Disc Cutter / Abrasive Wheels. 

Workplace Safety Critical Assessments:  

 

 Individual Working Alone (IWA)  
 Controller of Site Safety (COSS) 
 Possession Controller (PC) 
 Engineering Supervisor (ES) 
 Safe System of Work Planner (SSOWP)  



Industry Training  
 
 

 
 

 

Safety Critical Training: 
 

 Personal Track Safety/ Lookout / Site Warden / Individual Working Alone / Controller of Site 
Safety / Protection Controller / Possession Support / Engineering Supervisor / Level Crossing 
Attendant / Points Operator. 

Permanent Way Engineering  

 

 Track induction / Permanent Way Maintenance / S&C Maintenance / Passing Trains over 
Broken and distorted Rail / Track Geometry / Handback Engineer / Track Geometry Supervisor 
/ Critical Rail Temperatures / Hot Weather Precautions / Rail Stressing. 



Apprenticeship Delivery Model  
 

• Learners will be required to attend college on day release or 
block release to complete Technical Certificate and ESWs  

  

 This is developed around the need of the employer  

 

• NVQ Diploma, delivered and assessed in the workplace by 
occupational competent assessors  

 

• Additional Qualifications – Small Tools, PTS, Track Induction, 
Olec 1 



Apprenticeships 

 

• Apprenticeships are becoming more and more recognised as a 
pathway to Higher Education and importantly high end jobs. 

 

• Apprenticeships have become the preferred method of 
recruitment allowing organisations to manage “Aging Work 
Force” and secure the next generation of Experienced and 
Qualified employees. 

 

• Developing future workforce  



Upskilling@work  

 

• ESF part funded programme, supporting those already 
employed in the industry  

 

• Upskilling workforce e.g. Track maintenance – Electrification  

 

• Developing future workforce  



Rail Centre of Excellence 
 













Supporting Employers 
 

• Access to fully funded & part funded programmes 

• Recruitment and selection support  

• Support setting up an apprenticeship / training programmes  

• Rasining awareness and promoting the sector  

• Performance review meetings  

• Allocated assessor “Point of Contact” 



 

matthew.tucker@cymoedd.ac.uk 
 

Telephone -07817739908 
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