
 
 



What We do  

• 2012: launched on LinkedIn – now registered charity 
• Now: over 7,500 members and 10,000+  followers on 

LinkedIn, Twitter 
• 8 regional groups – 1 international collaboration 
• Networking and development workshops across the country 

– in person and virtual 
• Very successful cross-company mentoring programme 
• SWiFT: a peer-to-peer executive network committed to 

increase gender diversity in senior roles 
• Nov. 2020: launched the rail industry Equality, Diversity and 

Inclusion Charter, jointly with RIA 
• Runs campaigns, reports, surveys, articles – trade and 

national press 

 
 



Our vision 

A rail workforce that is inclusive, equitable, 
gender balanced and diverse across all roles   

 



Our mission 

To attract, support, empower, all women and 
allies in the rail industry. 

 



Our core objectives:  
Support, empower, attract 

 



Networking 
platform: in-
person and Virtual  

 

Networking opportunities across the 
country 

 

• Family friendly nature reserve tours 

• Summer socials 

• Depot visits 

• Quiz nights 

• MacMillan Coffee Mornings 

• Private film viewings 

 

and many more networking events…. 

 

 

 

 

 



Development workshops: In-person 
and Virtual  

 

• Presentation skills 

• How to brand yourself 

• Power language for career activists  

• Unconscious bias 

• What is your career vision? 

• The Imposter Syndrome 

• Embracing our uniqueness to create 
winning teams 

• Psychological Safety 

• Leading a major programme 

and many more….. 



Press 

1 column a month  
since 2015! 



Cross-Company mentoring programme 



The Big Rail Diversity Challenge 
 

 

 

 

 

 

 

 

 



Celebrating Excellence  
Women in Rail Awards 

The Women in Rail Awards aim to showcase and reward individuals and 
companies (large and small) who have made a significant contribution to 
improving gender balance, equality, diversity and inclusion within the UK 
railway industry. 
 



• SWiFT stands for: Senior Women In (or Formerly) in rail and/or Transport. 

• SWiFT is an integral part of Women in Rail and was created by, and comprises as its 

core membership base, senior women in (or formerly in) UK rail and their male allies. 

 SWiFT provides space and support for its executive members 

through a peer to peer network – the Teal Network.  

SWIFT’s objective is ultimately to help shift the dial in respect to the number and diversity 
of women in executive roles in UK rail and, in line with the Women in Rail core values, to 

further promote equality, diversity and inclusion in our industry, but with a particular focus 
on executive grades and roles. 

SWiFT also offers high potential women in our industry a 
platform to help them progress their career and transition 
to more senior roles – the Blue Network. 

For information, e-mail: swift@womeninrail.org or visit the Women in Rail website - SWiFT 

mailto:swift@womeninrail.org




Reaching out to women in need 
 

 

 

 

 

 

WR Mentoring Pro-Bono Fund 



EDI Charter 



Celebrating diversity and 
encouraging togetherness 



EMR Period Dignity Scheme 



EMR’s Balance Women’s Network wanted to support a workplace period 

dignity scheme to help support equality at work, giving menstruating 

colleagues access to the sanitary products they need, free of charge. 

 

On average women will menstruate for 40 years of their life; menstrual health is a 

vital part of female wellbeing.  

Periods are part of everyday life, yet can be stigmatised. 

In the workplace this can mean periods are seldom discussed or catered for. As a 

result menstruating employees can have their comfort and productivity disrupted 

at work, causing unnecessary stress or embarrassment. 

EMR have collaborated with an ethical award-winning period-care brand who can 

offer a bespoke period dignity scheme, allowing us to supply sanitary products at 

all staffed locations, free-of-charge, for those that need them. 

What is a workplace period dignity scheme? 



• 70% of women said they had been caught 
short by their period at work and had no 
products with them. 

• 94% of women said period related pain or 
discomfort had affected their working day. 

• To be called a ‘period positive’ workplace, 
82% of women said they would expect there 
to be free period products. 

• 20% of people with periods are diagnosed 
with Endometriosis and/or PCOS. Both of these 
conditions can cause severe pain, unexpected 
and heavy bleeding, and impact physical and 
mental wellbeing. 

• Those experiencing the menopause can also 
have unexpected, irregular and heavy bleeding. 

Why is a workplace period scheme important? 



• We trailed the scheme at key locations buying sanitary 
products ourselves. Feedback and demand showed we 
needed a consistent, cost-effective scheme across 
locations. 

• We decided to work with TOTM as they offer bespoke 
schemes for workplaces, and are an ethical brand. 

• Acrylic presentation boxes and products have been 
installed at all staffed locations, through support from our 
Assets & Facilities Team. 

• Local champions (Women’s Network members and 
managers) manage stock locally, and we distribute 
replenishment from our HQ. This helps manage stock 
levels/cost and delivery charges.  

• Smaller out-stations with few staff or no staff toilet 
facilities will be sent a small flat box with products, which 
can be stored away for when needed. 

• We have also had support from our CX Team in launching 
a similar scheme for customers. 

• The success of the scheme has seen EMR recognised 
internally and externally as an inclusive employer. 

How the scheme works for EMR: 



TOTM is an award-winning period care brand and provider of sustainable menstrual products. They 
have been supporting workplace period schemes to many companies and businesses throughout the UK 
since 2018. 

 

What TOTM offer: 

• 100% certified organic cotton pads and tampons, all carbon-neutral and designed to reduce plastic 
waste. 

• Recycled acrylic boxes that can be placed on a counter or fixed to the wall, keeping the products 
presentable, clean and dry. 

• The replenishment works like a ‘subscription service’. Replacement pads and tampons will be 
delivered every 3 months 

• 10p is donated from every box to Endometriosis UK. 

• All staff get £5 off their first order and 10% off reoccurring orders if they wish to purchase their own 
products through the TOTM website using our own discount code. 

 

 

 

TOTM 




